
LET'S GO BEYOND
INCLUSION!

8 partners from 5 countries
join forces in the Beyond
Inclusion Project, in order to
improve the employability for
persons with disabilities .

Research study on employability-
disability nexus and methodological
framework to develop learning content
Digital training modules for SMEs and
persons with disabilities
Beyond Inclusion testing courses and
Handbook for SMEs actors
Policy recommendations for social
inclusion of Pwd through employability
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Trigger a disability inclusive
SMEs mindset, where disability is
a benefit
Equip persons with
disabilities with  appropriate
tools, practices and soft
skills orientation

2 Modules will guide you
through the steps you need to
follow, in order to tap into new
talent, that will benefit your
business.

beyond-inclusion.eu
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https://beyond-inclusion.eu/bg/
https://beyond-inclusion.eu/el/
https://beyond-inclusion.eu/ro/
https://beyond-inclusion.eu/es/
http://www.beyond-inclusion.eu/
https://beyond-inclusion.eu/about/
https://beyond-inclusion.eu/partners/
https://beyond-inclusion.eu/outcomes/
https://training.beyond-inclusion.eu/


THE BEYOND INCLUSION
TRAINING PLATFORM

One click
Accessibility
toolbar  adding a
number of helpful
accessibility
features.

5 languages

SMEs training path:
 

Module 1: Benefits for SMEs
Module 2: Into action: Steps
towards the creation of a disability
inclusive workforce

Persons with disabilities training
path:

Module 1: About myself
Module 2: Disability and the job market
Module 3: Self-presentation and
selfmarketing
Module 4: At the workplace

training.beyond-inclusion.eu

HANDBOOK for SMEs
Free download:

https://training.beyond-inclusion.eu/bg/
https://training.beyond-inclusion.eu/el/
https://training.beyond-inclusion.eu/ro/
https://training.beyond-inclusion.eu/es/
https://training.beyond-inclusion.eu/
https://training.beyond-inclusion.eu/
https://beyond-inclusion.eu/wp-content/uploads/2022/12/BI_ebook_EN.pdf
https://beyond-inclusion.eu/wp-content/uploads/2022/12/BI_ebook_BG.pdf
https://beyond-inclusion.eu/wp-content/uploads/2022/12/BI_ebook_GR.pdf
https://beyond-inclusion.eu/wp-content/uploads/2022/12/BI_ebook_RO.pdf
https://beyond-inclusion.eu/wp-content/uploads/2022/12/BI_ebook_ES.pdf
http://www.training.beyond-inclusion.eu/


Module 1 – Benefits for SMEs
of a disability inclusive
workforce.

training.beyond-inclusion.eu

Module 2 – Into action: Steps
towards the creation of a
disability inclusive workforce

Understand the “what” and the ”how” to help  remove
barriers when employing persons with disabilities while
also helping your organisation to strive by increasing
your company's reputation and image. 1

Discover why it is important for SMEs to include
persons with disabilities in their workforce. What in
general “we think” about persons with disabilities is
not “what it is”.
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http://www.training.beyond-inclusion.eu/


72% of employees with disabilities were rated with a
performance as average, above average, or excellent!

The Benefits of Hiring
Persons with Disabilities

Long-serving employees, showing faith,
dedication and loyalty towards their
organizations leading to higher
retention rates  and reduced cost of
staff turnover.

Reduced employee turnover

Improved interactions between
employees with disabilities and their
co-workers  and the overall company
morale increased.

Added value for job morale,
company culture and social mission:

Benefits for the company’s
reputation and revenue:

High quality work:
High performance ratings and better
attendance records than non-disabled
colleagues
Disability is not inability. Persons with
disabilities develop special skills
exactly due to their disability

The employment of persons with
disabilities reflects the diversity in
the consumer market, which leads to
a competitive advantage and allows
obtaining competitive advantages,
such as the creation of value.
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See
Module 1 

http://www.training.beyond-inclusion.eu/
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Post an accessible job advertisement

Consider accepting a video
application rather than an online
written one

Consider using specialist disability
recruitment portals and media

Be open when you evaluate the CV
of a disabled candidate

Ensure the interview takes place in
an accessible location

Try not to make assumptions about
the disability your candidate has6

7 Get legal advice

Tips for
inclusive
recruitment7

Diversity, equity, and inclusion are
important in the workplace. Here are seven
tips  to implement an inclusive recruitment
process.
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See
Module 2  

http://www.training.beyond-inclusion.eu/


Read more about Beyond Inclusion:

GO BEYOND INCLUSION!

beyond-inclusion.eu

Follow us: 

Contact us 

https://www.facebook.com/BeyondInclusionProject
https://beyond-inclusion.eu/partners/
https://beyond-inclusion.eu/
http://www.beyond-inclusion.eu/

